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Welcome  
We are so excited that you want to tell others about Girl Scouts and build more girls of courage, confidence, and 
character, who make the world a better place. Thank you for agreeing to working with us—it’s vital to the growth 
of our movement. This guide will give you everything you need to know about recruiting more girls, through their 
adults, to Girl Scouts through a virtual environment. 
 
 

Five Steps to Recruitment 
There are five steps that we suggest you follow when recruiting new girls through their adults, into Girl Scouts. 
These steps are detailed on the following page. Your community development manager is here to help you every 
step of the way. 
 
Timeline: 
 

2-4 weeks  
before event 

1–2 weeks  
before event 

Event! 
Within One Day 
After the Event 

 

Set your recruitment goal 
 
Organize your troop formation 
team for Zoom - suggest 3 staff 
/volunteers: one to facilitate, one 
to check the chat log, and one to 
allow people to join from the 
waiting room 
 
Ensure you have the Zoom link 
and password for your meeting 
 
Setup the Eventbrite events with 
your staff member 
 
 
 

 

Use your marketing materials to 
invite adults to your meeting. 
Share in multiple places. Ensure 
you have your link to the 
Eventbrite listing.  
 
Train on your virtual platform. 
 
Eventbrite will remind attendees 
of the event coming up and 
send them the pdfs for 
downloadable info and activity. 

1. Family Activity Booklet 
2. Welcome to the Girl 

Scout Family 
3. Girl Scout Promise and 

Law. 

 

Log into your virtual platform at 
least 15 minutes early to ensure 
you are set. 
 
Keep the meeting safe. 
 
Make it interactive and fun! 
 
Conduct the troop formation 
meeting, have a conversation 
about becoming a Girl Scout 
with adults.  
 
Ensure you have your troop 
numbers on hand. 

 

Follow up and organize troops. 
 
Send a thank you email with 
next steps.  
 
Ensure you have your troop 
numbers. 
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1.  Set your Goal 

Ensure you have a clear goal for your new troops. The team will estimate how many troops you want to create.  

If you have questions about the goal for your community, please contact your community development manager or service unit 
recruitment chair.  

2. Setup the troop formation meeting 

Schedule your troop formation meeting date and time 
with your Zoom licensee contact or other approved 
platforms.  
 

Some tips to remember when setting up your event: 

 Meet with your virtual team. We suggest three people, 
depending on the number of attendees. Discuss what you are 
trying to accomplish. Practice the meeting on the platform you 
will use.  

 Ensure you have a Zoom link to share with attendees. 

 Share a link to the Eventbrite page for your troop formation 
meeting in your Facebook Groups using the marketing materials 
for fall recruitment. 

 Train on your virtual platform (Zoom, etc). Understand who is 
facilitating the meeting, who is checking the chat log, and who is 
managing the waiting room. Suggest three individuals. 

 Use scripts provided in the following pages. 

 Review and understand Safety Activity Checkpoints for virtual 
meetings. 

 Send reminders to the people who requested a text or phone 
call reminder in the Eventbrite registration. We recommend one 
24 hours in advance and 30 minutes in advance. All attendees 
will automatically receive email reminders and links to the 
downloadable resources. 

3. Promote the meeting 

Choose seven digital marketing touch points 
with targets for any event and use the 
template for posting. Begin with school 
contacts and follow with community 
networks. 
 

Share with/Post on: 

 Elementary school page 

 Kindergarten registration administrators 

 Parent / teacher organization PTO PTA emails 

 School Robo calls 

 Faith organizations bulletins 

 Community partner pages 

 Community boards  

 Mom’s and Grandparent’s groups 

 Service unit volunteers group 
 
 

Note: Use physical assets if schools/organizations 
allow. 
 Flyers 
 Posters 
 Yard Signs 

4. Implement the Troop Formation Meeting 
The time has come! It’s your chance to share Girl Scouts with caregivers moms, dads, etc. 

 Confirm the logistics for the meeting. Log on to the meeting platform at least 15-30 minutes before your start time. Check 
your camera and your microphone amongst the team. The licensee needs to begin the meeting to make you the host.  

 Cater to adults, but understand girls may be present. 

 Use Girl Scout brand – wear a Girl Scout shirt and, if you have it, a Girl Scout banner in the back or use a virtual Girl Scout 
background. Remember you represent the movement on the call. 

 Invite Troop leader/volunteers to help you with a testimonial to adults or share a video of a girl or adult volunteer. 

 Make it easy to find- clearly share the link and password to the meeting with your attendees. They will receive email 
reminders 24 hours and 30 minutes in advance, but have the links ready in case people contact you looking for the link. 

 Provide opportunities for caregivers to participate in a progressive manner. 

 Make it your own. Create your personal Girl Scout passion statement, answering “Why I love being a Girl Scout!”  

 Leave with firm commitments. Set the date and time that you will follow-up with the newly recruited troop leaders and 
the parents especially the new leaders. 

Use the Recruitment Event Outlines contained in this manual to help guide you through the scripts.  
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Virtual Safety 
 
Privacy and Safety 
As with all aspects of technology, it is important to keep in mind that virtual troop formation meetings can be the 
target of unwanted intruders. This can mean either directly by interrupting or lurking in a live virtual meeting or, 
more covertly, using data behind the scenes in a manner that has not been authorized or made transparent. Do all 
that is possible to learn about the platforms being used to host virtual meetings. Choose platforms that are publicly 
recognized, reported about by others as favorable or transparent about the issues they may have experienced and 
the steps a company may be taking to protect users. Become knowledgeable about the terms of use and do not 
choose a company that you are unsure about, for any reason, without consulting your council for advice. It is 
imperative to personally protect both adult volunteers and girls while holding virtual meetings and communications 
online. This can mean keeping personal background space invisible or obscured, keeping photos and images of girls 
secured from public viewing, keeping meeting lines set to private and making sure to protect personal email 
addresses or passwords and other situations that could compromise girl privacy or safety. Operate in a manner 
and with the knowledge that anything recorded or photographed or “saved” to a particular site may be misused in 
the future and stay away from that sort of situation by making educated choices. There is more on specific safety 
steps to follow below under Safety Activity Checkpoints. 
 
Learn More 
There are many choices when it comes to free video conferencing services and countless skills one can learn online 
ranging from protecting your troop meeting to creating fun ways to interact with girls. Explore blogs and news 
articles to stay current and to enable you to make the best and safest selections for your virtual troop meetings. If 
you are unsure about something, always consult your council. Some examples are below: 

 Protect Your Zoom Meeting from Hackers 
 10 Best Video Conferencing Tools to Choose From 
 Tips for Chatting with Young Children Online 
 Hosting a Virtual Troop/Group Meeting Handout 

 
Include Girls with Disabilities 
Hosting or leading virtual meetings provides a unique opportunity to increase inclusion in new ways. Communicate 
with girls with disabilities and their caregivers on how to best manage their participation in virtual meetings. Once 
underway, virtual meetings can provide a new way for all girls to have a voice and input in the meeting, potentially 
drawing in those girls who are shy or hesitant or less apt to either attend in person or speak up in a face-to-face 
meeting. Some girls may enjoy the chat feature, for example, where they can become more comfortable expressing 
themselves. 
 
 
 
 

Troop organizing is the critical step to ensure every girl and adult who wants to be a Girl Scout has the opportunity. 

1. Ensure all individuals interested in joining or volunteering sign up on our website at gswo.org.  
2. Follow up with participants on next steps within 24 hours but no more than 3 days. 
3. Once signed up, the online system will walk the potential members through all the steps, including the background 

check. 
4. Send those who are not ready to register back to the GSWO website, to review alternatives like; Try Out Activities (Pre-

recorded videos) or email questions to customerservice@gswo.org. 
5. Recruiters and data and conversion staff will monitor who has signed up for troops in two ways: 1) Contact your staff 

manager directly-they can easily access the troop roster as soon as a sign-up occurs; 2) Check your SU email account 
for new troop leader reports. These will be sent weekly.  

6. Send a thank-you email with information regarding next steps for the new leaders and girls. 

5. Organize New Troops 
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Safety Activity Checkpoints 
Have girls take the Internet Safety Pledge to teach, encourage and support web safety and respectful “net-iquette” 
while on line. Review the Computer and Internet Use Safety Activity Checkpoints Computer and Internet Use with 
girls. Make sure that the adult volunteer troop leader(s) are still co-leading the virtual meeting and are the person(s) 
initiating and doing the inviting to the virtual troop meeting. This is especially important for girls under the age of 13 
however should be practiced always, with all girls in Girl Scouts. 
 
Be sure to research the video conference service prior to selecting and implementing an appropriate video 
conference service provider as a virtual troop meeting host. Be sure to read and understand the terms of use of 
the selected platform. Also learn about the privacy guidelines and precautions that are available concerning the 
platform prior to implementing your virtual troop meeting. 
 
Make sure the virtual lines are set to private so that only invitees can attend (not a public meeting space). Do not 
share signup links so that anyone can join. Instead, invite people individually. 
 
Make sure that there is nothing on the virtual stream that identifies a girl or volunteer personally or reveals a 
personal address, home address, or a person’s physical location. To further protect privacy of personal space, there 
is typically an option to obscure the background in the room, if that is helpful. Girls can also pick fun nicknames to 
identify themselves on the meeting attendee list or use their first name only. Let girls know about these options so 
that they can learn about them. 
 
Continue to adhere to the two unrelated adult volunteer rule when gathering with girls virtually, whenever possible. 
It’s important that girls understand they are in the same safe Girl Scout space as they are with in-person meetings. 
They are cared for and they still have two dedicated unrelated adults who they can count on. Maintain control of 
images shared. Set meeting controls so that you can mute or disable screen sharing by any participant. Make sure 
your co-leader knows how to do the same. If an unauthorized person enters your meeting space, take action to 
remove them immediately. 
 
Do not record troop meetings and ask that girls do not record troop meetings. Some virtual meeting platforms offer 
a consent option for all participating members prior to activating the recording feature; however, the majority of 
girls are minors and are not of the age to legally consent, so recording of regular recurring troop meetings is not 
permitted. If girls want to prepare a special recording session, make sure to obtain permission slips from each girl’s 
legal caregiver, as with any special activity, as well as council staff approval to record the session. Also please be 
aware that some virtual meeting platforms have the capability to save, store, and can potentially re-use, recordings 
on their technology. 
 
Make sure that girls know that screen shots taken of the group, particularly when all the girls involved are not aware 
that it is happening, are strongly discouraged. Girls love to take pictures and share them on social media. When 
done in the right manner, this is a fun and safe thing to do. However, parents and caregivers have their own feelings 
and personal rules in their homes about photographs and social media, particularly with younger girls, so it’s very 
important to be respectful of that. Also similar to recording meetings, note that some virtual meeting applications 
will save, and can potentially re-use photographs taken on their technology. 
 
When sharing any material developed by a third party, be mindful that third party products and services may have 
their own terms of use and privacy policy. The user should always read through, understand abide by third party 
terms of use. Be sure that any girl emails are not available to anyone but the Troop leader. It is important to protect 
against unauthorized, uncleared individuals having access to a girl’s email or be able to contact her outside of the 
meeting in any manner. 
 
Keep up with developments on online meeting safety. 
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General Troop Formation Meeting 

 
The general Troop Formation Meeting Outline should work well for most meetings. The format is designed to 
 figure out what is important to the individuals who are attending the meeting, and then you as the 
recruiter share how Girl Scouts can address those hopes and dreams for their girl/daughter. Read 
through the outline, then remember, make it your own, fun and interactive.  
 
We want adults/parents to leave the meeting understanding: 

1. How they can be part of and benefit from their girl’s troop 
2. Basic support available to leaders, girls and caregivers 
3. Exciting Girl Scout opportunities available 
4. Provide the downloadable Family Activity booklet, Welcome to the Girl Scout Family and the Promise and 

Law 
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Girl Scout Troop Recruitment Meeting Outline 
 
Purpose: To recruit  adult volunteers and their girls.  
 

Length: One hour (approximately)  
 

Setting: Zoom meeting or other platform  
 

Participants: Potential Girl Scout Daisy and Brownie caregivers/parents.  
 

Volunteers  School coordinators and recruiters who will work with schools to recruit girls and their caregivers to join 
Needed: Girl Scouts. Troop leaders who can talk about their Girl Scout experience in a way that compels the                         
 adults to join. 
   
 

Activities: Start with the Girl Scout Promise & Law or a testimonial video 
  Meet and Greet, Ice breaker questions 
 Offer a downloadable coloring sheet for girls while you chat with adults 
 Troop Formation details–see suggested script below 
 Scavenger hunt with Welcome to the Girl Scout Family Guide (on your screen or downloadable) 
 Ways adults can help, be a part of your girl’s adventure! 
 Closing Circle 
 
Materials: Welcome to the Girl Scout Family Guide, Promise and Law, downloadable Family Activity 
booklet, if possible-a Girl Scout virtual background. 

 

 
 

Virtual Room Setup  Set up your space and background: Have Girl Scout resources on hand to share the 
screen. Examples: Welcome to the Girl Scout Family, Family Activity booklet, badge board, 
opening and closing Power Point slides, Daisy uniform, pictures of girls in troop activities, 
Daisy guide book. Play the Girl Scout Promise video while people are entering the meeting. 
Make sure you have a 3 minute pre meeting greeting and ice breaker questions. (Keep it 
safe, no personal information.) Staff should wear Girl Scout polo. 

Pre-Meeting/Building 
Rapport 

 Greet adult and girl and make them feel welcomed. If the person is not from your region it 
is okay. They will be placed in the correct service unit when they register. 

 Introduce yourself and your co-facilitators. 
 Make sure they only share first names and the first letter of the last name. 
 Have the join link (gswo.org) to add it to your screen or in your background. 
 Share link to download Welcome to the Girl Scout Family, trifold. 

Girl Scout Meeting 
Welcome/Set 
Expectations 
 
Girls and Adults  
(10 minutes) 
 
 

 Describe the purpose of the meeting and gain agreement from the audience. 
 Say something like: “We are here to see if we can start a Girl Scout troop for your girls. 

We will be going through how you can be part of Girl Scouts with your girl over the next 60 
minutes, talk through any questions you may have and at the end of our meeting, see if 
we have parents/caregivers interested in leading a troop for your girls. Does the time and 
conversation work for everyone? Any questions yet? Great! Let’s get started! 
 

The key to remember is we would like to start a troop for the girls now and the girls will 
need all adults or at least three adult volunteers. However, for the best girl experience, we 
would have all the parents sign up by community or school. You could all sign up to create 
the troop team and work together for the girls. I’m hoping that after our conversation here 
today, we can identify at least three adults willing to fill that role. Hopefully you’ll see how 
easy it can be to engage and help girls do new things and learn along side them.  
Now let’s get to know one another! 

 Building Rapport: Have adults and girls introduce themselves with first name only and if 
they are willing what school your girl is going to (it is a privacy issue so its ok to say 
no). Share with the group if they could have one super power what would it be and why. 
(Possible answers: Super strength because I want to be able to pick up my bed, flight 
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because I want to fly through clouds, glow in the dark so I would never need a night light, 
to control the weather so it’s always sunny.) Were you a Girl Scout? 

Girl Scout Meeting 
 
Promise/Law  
(5 minutes) 

 Say something like: Today we are going to discover what Girl Scouts is.  One of the things 
that helps us with this is the Girl Scout Promise and Law. Would anyone share, what does a 
promise mean to you?” (let the adults answer) 
For Girl Scouts a promise is something you make and act on. As a Girl Scout we make a 
very important promise to do much more than spread smiles. We make a promise about 
how we will act every day. Have you made a promise to yourself or others that you have 
kept for a long time? 

 We also have a GS sign, teach them the Girl Scout sign before reciting the Girl Scout 
Promise and Law. Recite the Girl Scout Promise by using the repeat method and following 
along with the Girl Scout Promise and Law place or share a copy of the promise and law in 
front of the screen so they can follow you. This is how we begin our troop meetings. 
 

Robot Activity with 
adults and girls 

 

Let’s begin with our Robot building Party! Robots are simple machines that follow instructions 
from people, called programmers, that tell them what to do. Without their programs, robots 
are just machines made of regular parts. Look around your home for supplies that you could 
use to make a robot as a family! 
 Suggested Materials: Robot parts like wheels, gears, levers (tongs, scissors, cardboard 

and brass fasteners, etc.), nuts and bolts, screws, pulleys (paperclip & string), or anything 
else you have that could be used for a robot! String, cardboard, masking tape, paper, 
markers, pens, or pencils. 

 Steps: Explain to girls, how robots are similar to simple machines. 
 Say: We know what robots do, but how do they work? What makes them move? 
 Girls may say: Robots are made up of different parts, they have computers in them, they 

listen to directions, etc. 
Robots are simple machines that follow instructions from people, called programmers, that 
tell them what to do. Without their programs, robots are just machines made of regular 
parts. 
Robots are made up of many different pieces, each with its own important job to help the 
robot.  
Inside, robots are made up of different parts that create the bones and body of the robot, 
just like we have different body parts like heads, arms, and legs, that help us to do different 
things.  
Have girls demonstrate how each part could help a robot. 

 Say: Robots have wheels which help them move to around. Levers move the different parts 
of the robot. You could put together two pieces of cardboard with a brass fastener to make 
a lever. Pulleys and arms help robots to lift and grab things. You can make a simple pulley 
by putting a string through a paperclip. Nuts, bolts, and screws help to keep the different 
pieces together, just like we have joints. 

 Explain how all of the parts work together to make a robot that is able to move and act. 
 Say: Some of these parts create the robot's body, like its wheels, and other parts, like 

wires, help to give the robots directions. These parts all work together and trigger one 
another to make the robot move and act. Outside, robots are made from different 
materials that help protect them in their environment. Can you think of something a robot 
might need to be safe from? 

 Girls may say: Fire, rocks, etc. For example, if a robot is going into fires, the robot needs to 
be made out of materials that will not burn at those temperatures. 

 Explain how engineers design robots. 
 Say: Engineers design their robot to do its job in the best way possible. For example, a 

robot may have a long arm extension that helps it to pick fruits out of a tree. See, robots 
are very similar to other machines we find in our everyday life. Engineers put together 
different parts to form the body of the robot. The parts that make up robots make up other 
machines are all around us. Have girls play with the parts to explore how robots are similar 
to simple machines. 

 Say: What could you create with these parts? (It doesn't have to be a robot.) 
Girls may say: I could make a toy car, I could make a table, etc. Let's see what you can make! 
Now look for the items in your house and use them to build your robot. Girls play with the 
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parts to discover how they work. Remind girls that it isn't important for them to make 
something perfect, just to build and explore how each piece works and how the parts work 
together. Let each participant show their robot. If there are too many ask them to place the 
robot in front of the camera at once. Thank them for their hard work and tell them to continue 
to think about robots. 

Adult Conversation  
(20 minutes) 
 
Understand what is 
Important for the 
audience (i.e., Let them 
find out through your 
questions and answers, 
if they want to be a Girl 
Scout volunteer.) 

 

 

 

 

 
Adult Activity  

Talk to the adults about Girl Scouts 

 Say something like: Was that a fun activity? Did your girl enjoy it? Want to talk about how 
we can continue to have these fun activities together? (let them answer) then say 
something like: That’s great. Girl Scouts can do a lot of that and more. Our research 
shows that as a Girl Scout, your girl will thrive in five important ways:  

 She will develop a strong sense of self. 

 She will display positive values. 

 She will seek challenges and learn from setbacks. 

 She will form and maintain healthy relationships. 

 She will learn to identify and solve problems in her community.  

 Ask adults what questions they have about Girl Scouts remind them to think of questions 
their daughters may have.  

 Say something like: I want to make sure I answer the questions you have about Girl 
Scouts—what kinds of things did you hope to learn about Girl Scouts by coming to this 
meeting? 

 Write down their questions. Depending on the group size, after you have captured all of 
the questions, review each question to ensure you clearly understand what about the 
question is important to the person asking. This additional clarification may not work for 
larger groups.  

 Answer the questions asked with the answer that is most appropriate. Sample questions,  
clarifying follow-ups and answers are included at the end of this outline.  

 If no one has questions, or if you have a large group, consider using your past experience 
and questions other members have ask you.  

 Say something like: “Since no one has questions they want to say out loud, let me start 
with some common questions I’ve heard other parents ask. Girl Scouts’ mission is to build 
girls of courage, confidence, and character. We do this through a variety of activities that 
the girls get to choose! Three common questions parents have are…” (see next page 
“Potential Questions”)  
Example: What kinds of things do girls do in Girl Scouts? Potential probing questions: What kinds of 
things does your daughter like to do? What kind of activities are you looking for? 

 Once you know what she likes to do, tailor your answer to what the girl likes. Because Girl Scouts is 
flexible, we can accommodate almost any interest with our program events, Badges, and Journeys. 

 Have a program guide on hand or go online at gswo.org to see opportunities. (See more below). 
 

Reiterate basic 
information 

 Say something like: “Now that I’ve answered your major questions, I want to provide 
some basic information about troop formation.” As indicated at the start of our 
conversation, to start a troop, we will need at least three adults, who are background 
checked for the safety of the girls, to volunteer as troop leaders. Ideally all of the parents 
would sign up as a troop team to share the experience with your girls. Typically, troop 
leaders will need to commit between 2–4 hours each meeting to volunteer for Girl Scouts. 

 We also need at least five girls to form a troop. 
 Both the girl and adult members will need to join the organization at an annual cost of 

$25/member partly to cover insurance.  
Use the Welcome to the Girl Scout Family using a “scavenger hunt style” to go through 
some basic Girl Scout information.                                                                                                       

 

Make the Ask  

(Show troop team roles) 

10 mins 

 Did you and your girl enjoy the activity today? In Girl Scouts she will continue to develop the 
skills for friendship and leadership that you want for her and that she wants for herself. 

 Once all of the questions are answered, remind the audience of our agreed upon objective 
of forming a troop with three or more adults and five or more girls.  

 Ask who would be moderately or very interested in being part of the troop as part of the 
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leadership team. Show the troop team roles on page 6 and ask them to sign up for the job 
they are interested in. 

 Proceed with the firm commitments if there are at least two individuals who are very 
interested. If there is only moderate interest, ask the group (or those individuals) what 
additional questions need to be answered prior to them being very interested. You may 
need to address these questions individually.  

Wrap up with Firm 
Commitments 

 

 Once the troop team, i.e. leaders and others are identified, ensure they start the process 
right away by going to our website at gswo.org/join and choose the troop leader job. 

 Ask everyone to go online and register the girls—be sure the troop is displayed in the 
catalog and provide the troop number. 

 If no adult steps up or if you have only one adult say “We really want the girls to have a new 
Girl Scout troop experience along with you.  

 Share the possible VIRTUAL next steps : Girl Scouts @home, FB lives for Daisies and 
Brownies, Sufragette patch, Thrive patch, see  more below. 

 Schedule a troop leader onboarding with the new troop leaders. 
 If a potential leader wants to ‘think it over’ 1) ensure you understand if there is any 

additional information they need to make their decision and 2) ensure you have a firm date 
(contact your Community Development manager for the dates) and method when you will 
follow-up with them regarding their decision (ideally 1 day or no more than seven days). 

 

  

 

Closing 
(10 minutes) 

 Have each adult and their girl hold hands to form a virtual circle with all. Explain this is how 
all Girl Scout meetings end in a Friendship Circle with no beginning and no end.   

 Announce new “potential” leaders. If no leadership is found, explain what their options 
are if they register (existing troop placement, attend other opportunities, etc.). Tell 
parents that registered, that staff will help with the first meeting and with a parent meeting 
if not all caregivers registered. 

 Begin the closing by explaining that we will sing a song and pass the virtual squeeze to the 
right after we sing. Show them yourself. 

 Sing “Make New Friends” for them once. Ask them to join you and sing it twice. Then start 
the squeeze. When finished, throw up your hands and say “Goodnight Girl Scouts.”   

 Thank them for attending Be sure to schedule the New Troop Leader onboarding with the 
potential leaders before you leave. 

 
Future activities they 
can participate in as a 
Girl Scout  

 Troop  
 See the Daisy and Brownie Facebook lives in Girl Scout web page 
 Connect with Service Unit for local activities 
 THRIVE patch 
 Suffragette patch 
 Outdoor challenge patch 
 Family Adventure patch 
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New Leader Onboarding 
After the new leaders have been recruited, it’s important that they are onboarded properly. As the recruiter, you 
may have a role in the new troop leader’s onboarding–it really depends on the agreements that have been 
established in your service unit. If you’re unsure about who is doing the new leader onboarding, contact your staff 
community development manager or your service unit chair. Below is the process for new leader onboarding, for 
your reference.  
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Potential Audience Questions about Girl Scouts 
 
What kinds of things do girls do in Girl Scouts? Potential probing questions: What kinds of things does your 
daughter like to do? What kind of activities are you looking for? 
 Once you know what she likes to do, tailor your answer to what the girl likes. Because Girl Scouts is flexible, 

we can accommodate almost any interest with our program events, Badges, and Journeys. 
 Have a program guide on hand or go online at gswo.org to see opportunities. 
 
I’m not sure I can be the troop leader? Potential probing question: Could you tell me about what you think 
would prevent you from leading the troop? 
 I have no time—Talk about the flexibility, how the troop functions is up to volunteer leaders, parents and the 

girls to decide. You may also mention scheduling a short-term series. 
 I might not have enough money—The only mandatory fee for Girl Scouts is the $25 registration fee and 

financial assistance is available. Troops can also earn money to pay for events through council-sponsored 
cookie and fall product sales and approved money earning projects. Finally, troops can request troop startup 
funds to start their troops. 

 Being in charge—Let her know there is ample support for her troop through local service units and leaders, 
the Volunteer Toolkit, GS Training, GS website, and Girl Scout staff. You can also offer to join her first couple of 
meetings to show her how they are run. 

 
Is there training for volunteers? Potential probing question: What type of training seems to work best for you?  
 Training Offered: All new leaders are offered a Troop Start-up Training, in additional to enrichment 

opportunities that are available both online and in-person (when possible). Enrichments can be accessed 
through council sponsored activities, at gswo.org, through gsLearn, and at local service unit meetings. We also 
have the Volunteer Tool Kit (VTK) which walks you through planning your meetings easily and much more.  

 
How is Girl Scouts different from other programs? Potential probing questions: What other programs are you 
thinking of? What do you know about those programs? 
 Potential Answers: It’s an all-girl environment, designed to build courageous and confident girls. We do this by 

leading activities that are girl-led—girls make the decisions; learn by doing, where girls participate in hands-on 
activities that help them gain life skills and cooperative learning where girls work together to solve problems 
and develop a support network. Girl Scouts is flexible and designed to meet the girls needs and interests. As 
girls progress through Girl Scouts they gain valuable leadership skills. 

 
Will all the girls be together in a troop? Potential clarifying question: Why is this important to you?   
 Once you determine importance, you can focus on the right solution. For example, if same age experiences 

are important to the group, you can focus on our age levels. If it’s more important to the group that siblings be 
together for convenience, you can talk about how some schools have their troops meet at the same time and 
do some activities together, making it easier for the parents.  

 
What if my daughter can’t attend every meeting? Potential probing questions: What other activities is your 
daughter involved in? When could your daughter attend? 
 The best part about Girl Scouts is that is a perfect fit with all other activities. She can attend meetings when 

possible, go on field trips, stay up to date with troop activities and continue to grow her friendships through 
her troop experience.  
 

What other costs are associated with being in a troop? Potential probing question: Can you give me an 
example of the costs you are talking about? 
 Focus on the cost they are most concerned about. Such as, books, uniforms, field trips, camping costs, etc. 

Talk about troop dues, financial aid opportunities and the ways Girl Scout troops earn money for their 
activities (product sales, troop money earning activities) if there is concern about the “extras”. Refer to the 
Family Guide for more specifics. 
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Will my daughter get to sell cookies? Potential Probing questions: What is your favorite Girl Scout cookie? What 
aspect of the cookie sale have you seen in action?   
 The quick answer to this question is “yes, your daughter will have an opportunity to be involved in the Cookie 

program. In the cookie program, girls work together towards a collective goal as they build five key skills: Goal 
Setting, Decision Making, Money Management, People Skills, and Business Ethics.  

 
How often do the girls meet? Potential Probing question: How often would you like your daughter to attend 
meetings?   
 Girl Scouting is girl-led, which means that they meet as often as it works for them and their troop. As a leader, 

you are able to set your meeting place and time as it fits your schedule. For example, give a sampling of troop 
meeting schedules in your service unit. A good starting point is twice a month or every other week. 
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Daisy Activity Petals and Badges 
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Brownie Badges 
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Girl Scout Songs 
 
 
“G” For Generosity  
https://www.youtube.com/watch?v=P97ukBQ5epU 
She wears a G for generosity,  
She wears an I for interest too,  
She wears an R for real-life sportsmanship,  
She wears an L for loyalty, for loyalty,  
She wears an S for her sincerity,  
She wears a C for courtesy, for courtesy.  
She wears an O-U-T for outdoor life, outdoor life  
And that Girl Scout is me.  
GIRL SCOUTS!  
 

 
 
I'm A Little Daisy (Tune: I'm a Little Teapot)  
I’m a little Daisy, dressed in blue (Hands together, at side of face, head tilted) 
I am a Girl Scout, you are too (Make the Girl Scout sign and handshake with neighbor) 
When I go to meetings, I sing and shout. (Hands cupped around mouth) 
I love being a Daisy Girl Scout! (Give yourself a hug) 
 

 
 

Friendship Song 
Make new friends but keep the old, 
One is silver and the other’s gold. 
A circle is round it has no end, 
That’s how long I want to be your friend. 
 

 
 
Brownie Smile Song 
I’ve got something in my pocket 
It belongs across my face 
I keep it very close to me 
In a most convenient place 
I’m sure you couldn’t guess it 
If you guessed along long while 
So I’ll take it out and put it on 
It’s a great BIG BROWNIE SMILE!  
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The Princess Pat 
This is an echo song originally sung by Canadian Light Infantry. The rick a bamboo refers to the colors (flag) which was 
created by Princess Patricia of Britain. One or two people lead and the rest of the troop follows, singing the words and 
imitating the motions of the leaders. Motions are found here: https://www.youtube.com/watch?v=ARMEmFPYUK4 
 
Leader sings:  The Princess Pat, 
Group repeats:  (The Princess Pat) 

Lived in a tree, (they continue repeating) 
 

 
She sailed across 
The seven seas 

She sailed across 
The channel two 

And she took with her 
A rick a bamboo 

 
A rick a bamboo 

Now what is that? 
It’s something made 
By the Princess Pat 

Its red and gold 
And purple too 

That’s why it’s called 
A rick a bamboo 

 
Now Captain Jack 

Had a mighty fine crew 
He sailed across 
The Channel two 
But his ship sank 
And yours will too 
If you don’t take 
A rick a bamboo 

A rick a bamboo 
Now what is that? 

It’s something made 
By the Princess Pat 

Its red and gold 
And purple too 

That’s why it’s called 
A rick a bamboo 

 
Now Princess Pat 
Saw Captain Jack 
She reeled him in 

She brought him back 
She saved his life 
And his crew too 
A rick a bamboo 

 
A rick a bamboo 

Now what is that? 
It’s something made 
By the Princess Pat 

Its red and gold 
And purple too 

That’s why it’s called 
A rick a bamboo 
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